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Baltimore County Workforce Area

e Total Employment
2008: 407,110
2018: 454,160

e Employment Change:

e Total Job Openings:

143,960

46,990 +11.5%

Maryland

e Total Employment
2008: 2,751,375
2018: 3,003,120

e Employment Change: 251,745 +9.1%

e Total Job Openings: 908,420

Baltimore County Workforce Area

Occupations with the Most Total Openings

B Growth Openings ®Replacement Openings
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Fastest Growing Occupations
(500+ jobs in 2008)
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Top Demand Occupations by Education Level

2008 - 2018
Occupation Total Openings* | Median Wage
Bachelor's Degree or Higher
General & Operations Managers 2,430 $108,775
Accountants & Auditors 1,990 $69,925
Elementary School Teachers, Except Special Education 1,385 $60,400
Secondary School Teachers, Except Special & Vocational Education 1,180 $61,025
Management Analysts 855 $91,700
Middle School Teachers, Except Special & Vocational Education 760 $62,325
Network Systems & Data Communications Analysts 720 $82,300
Network & Computer Systems Administrators 645 $77,700
Civil Engineers 630 $75,675
Personal Financial Advisors 585 $96,475
Vocational/Technical Training or Associate's Degree
Registered Nurses 3,245 $74,850
Nursing Aides, Orderlies, & Attendants 1,300 $27,100
Insurance Sales Agents 1,195 $41,050
Licensed Practical & Licensed Vocational Nurses 820 $51,200
Computer Support Specialists 800 $49,225
Automotive Service Technicians & Mechanics 740 $39,725
Hairdressers, Hairstylists, & Cosmetologists 680 $22,575
Real Estate Sales Agents 675 $39,625
Heating, Air Conditioning, & Refrigeration Mechanics & Installers 630 $50,425
Preschool Teachers, Except Special Education 625 $25,125
High School or Less
Cashiers 5,775 $18,400
Retail Salespersons 4,815 $21,825
Waiters & Waitresses 4,585 $16,875
Customer Service Representatives 3,225 $34,125
Office Clerks, General 2,880 $28,350
Security Guards 2,170 $28,025
Combined Food Preparation & Serving Workers, Including Fast Food 1,965 $16,750
First-Line Supervisors/Managers of Office & Administrative Support 1,835 $51,000
Stock Clerks & Order Fillers 1,760 $19,875
Counter Attendants, Cafeteria, Food Concession, & Coffee Shop 1,740 $16,700
* Combines openings due to growth with openings resulting from replacement demand
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