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Unemployment Rate Falls to 3.7%, Matching Lowest Level In The Last Decade

BALTIMORE (October 18, 2019) – The U.S. Department of Labor’s Bureau of Labor Statistics (BLS) released
state jobs and unemployment data. According to the preliminary survey data, Maryland added 10,100 jobs in
September, which is the largest single month gain since May 2015. Maryland’s unemployment rate has decreased to
3.7%, matching the lowest level of unemployment that Maryland has experienced in the past decade.
“Our administration has changed the mission of state government to be unabashedly pro-jobs and pro-business and
as a result, more businesses are open and more people are working than ever before in the history of our state,"
said Governor Larry Hogan. "We have experienced one of the biggest economic turnarounds in America, and today
that incredible momentum continues with the largest jobs gains in four years and unemployment that matches a tenyear low. Maryland truly is open for business."
Last month, the Education and Health Services sector experienced the most growth with an increase of 4,400 jobs
from the Health Care and Social Assistance (4,000) and Educational Services (400) subsectors. The Leisure and
Hospitality sector increased by 1,800 jobs from the Accommodation and Food Services (1,600) and Arts,
Entertainment, and Recreation (200) subsectors.
“As Maryland’s economy continues to experience tremendous growth, businesses are strategically investing in their
talent pipeline to meet industry demands and ensure long-term success,” said Maryland Department of Labor
Secretary Tiffany Robinson. “Through our department’s many innovative training, education, and support services,
we’re helping workers gain new skills and credentials while giving Maryland’s employers the well-trained workforce
they need to prosper.”
The Professional and Business Services Sector also increased by 1,800 jobs from the Professional, Scientific, and
Technical Services (1,000), Administrative and Support and Waste Management and Remediation Services (700),
and Management of Companies and Enterprises (100) subsectors. Other sectors that experienced growth include:
Trade, Transportation, and Utilities (1,200); Mining, Logging, and Construction (900); and Manufacturing (300).
The Financial Activities sector decreased by 2,700 jobs from the Finance and Insurance (2,600) and Real Estate,
Rental, and Leasing (100) subsectors.
August’s preliminary jobs estimate was revised upwards by 8,500 jobs, from a gain of 500 to a gain of 9,000 jobs.
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Business News
Paul’s Place is Opening a Glossary
Culinary Training
Program, Restaurant
of TermsBusiness

News

According to the Baltimore Business Journal, local nonprofit Paul's Place is
launching a culinary arts training program that will yield jobs and provide a
new dining option along Pigtown's Main Street. Groundwork Kitchen is
designed to help Baltimore's youth and others looking for work get the
training they need to find employment in the growing hospitality industry.
[Read More https://www.bizjournals.com/baltimore/news/2019/10/22/pauls-place-toopen-culinary-training-center-sit.html]

Maryland's Goodwill Chapter Expanding - and Evolving - a
Century Later
According to The Baltimore Sun, Jessica Perez was still new to Maryland three
years ago when her marriage collapsed, leaving her and her two-year-old
daughter without financial support. She spotted a flier about a workapprenticeship program at Goodwill Industries of the Chesapeake, the
charitable institution celebrating its 100th anniversary in October.
[Read More https://www.baltimoresun.com/maryland/baltimore-city/bs-md-ci-goodwill-100th-20191018ujetcjqysvh5naoty2wxgsjmky-story.html]

Lockheed Martin Awarded Air Force ICBM Contract
According to Cision PR Newswire, the US Air Force has awarded Lockheed
Martin (NYSE: LMT) a $108 million contract for the Mark21A Reentry Vehicle
(Mk21A) Technology Maturation and Risk Reduction (TMRR) contract.
The potential value of the contract is estimated at $138 million: $108 million
awarded in the three-year contract and $30 million as a potential one-year contract.
[Read https://www.prnewswire.com/news-releases/lockheed-martin-awarded-air-force-icbm-contract-300942986.html]
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Glossary of Terms
Glossary
Nonagricultural payroll employment:
Employment of
dataTerms
referring to persons on establishment payrolls
who receive pay for any part of the pay period that includes the 12th of the month. Persons are counted
at their place of work rather than at their place of residence; those appearing on more than one payroll
are counted on each payroll. Establishments are classified in an industry on the basis of their principal
product or activity in accordance with the most recent North American Industry Classification System
Manual.
Civilian labor force: All persons 16 years and over in the civilian noninstitutional population classified as
either employed or unemployed.
Employed persons: All persons who, during the reference week (the week including the 12th day of the
month), (a) did any work as paid employees, worked in their own business or profession or on their own
farm, or worked 15 hours or more as unpaid workers in an enterprise operated by a member of their
family, or (b) were not working but who had jobs from which they were temporarily absent because of
vacation, illness, bad weather, childcare problems, maternity or paternity leave, labor management
dispute job training, or other family or personal reasons, whether or not they were paid for the time off or
were seeking other jobs. Each employed person is counted only once, even if he or she holds more than
one job.
Unemployed persons: All persons who had no employment during the reference week, were available
for work, except for temporary illness, and had made specific efforts to find employment some time
during the 4-week period ending with the reference week. Persons who were waiting to be recalled to a
job from which they had been laid off need not have been looking for work to be classified as
unemployed.
Unemployment rate: The ratio of unemployed to the civilian labor force expressed as a percent.
Seasonal adjustment: A statistical technique that eliminates the influences of weather, holidays, the
opening and closing of schools, and other recurring seasonal events from economic time series. This
permits easier observation and analysis of cyclical, trend, and other nonseasonal movements in the data.

For additional labor market information definitions, go to
www.labor.maryland.gov/lmi/glossary.shtml.

For supplementary data and job search information, please visit the Maryland Workforce Exchange.

*LAUS and CES data is prepared and produced in cooperation with the U.S. Department of Labor, Bureau of Labor Statistics*
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