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Press Release

Maryland Gains More Than 25,000 Jobs Over-the-Year
Total Employment Up by 110,200 Jobs Since January 2015
BALTIMORE, MD (Oct. 19, 2018) – The U.S. Department of Labor’s Bureau of Labor Statistics (BLS)
released state jobs and unemployment data. According to the preliminary survey data, Maryland added
1,200 jobs in September. Compared with this time last year, Maryland jobs are up by more than 25,000.
Further, the state’s preliminary jobs estimate for August was revised upwards by BLS by 1,700 jobs. This
increased August’s gain of 4,600 jobs to a gain of 6,300 jobs.
Since January 2015, total employment in the state has increased by more than 110,000 jobs, while private
employment has increased by more than 111,000 jobs. The Education and Health Services sector added
the most jobs in Maryland since January 2015, with 39,600 jobs added. Professional and Business
Services added the second most jobs with 36,200 jobs added. The two fastest growing sectors were
Educational Services and Transportation, Warehousing and Utilities. Educational Services increased by
13.9 percent since January 2015, adding 11,300 jobs, while Transportation, Warehousing and Utilities
grew by 13.8 percent, adding 11,700 jobs.
“There are more than 2.6 million workers and 170,000 employers in the state,” said Labor Secretary Kelly
M. Schulz. “The Hogan administration has been working to address their needs by reducing barriers to
employment, growing jobs, and helping businesses cultivate a skilled, ready workforce. Through
innovative, nationally recognized programs like EARN Maryland, apprenticeship, and adult education,
we’re helping workers gain news skills and credentials, and engaging employers in building their talent
pipeline. In this way, we are changing Maryland for the better, one worker and one employer at a time.”
The Leisure and Hospitality sector posted the highest gains last month, with an increase of 3,100 jobs
within the Accommodation and Food Services subsector (2,500 jobs) and the Arts, Entertainment, and
Recreation subsector (600 jobs). Education and Health Services also increased (400 jobs), all within the
Health Care and Social Assistance subsector. Sectors that also experienced growth in September include
Information and Other Services.
Trade, Transportation, and Utilities, Mining, Logging, and Construction, and Financial Activities
experienced declines last month. Trade, Transportation, and Utilities experienced the greatest decline with
1,900 jobs across the Retail Trade (1,200 jobs), Transportation, Warehousing, and Utilities (600 jobs), and
Wholesale Trade (100 jobs) subsectors. Professional and Business Services and Manufacturing also
experienced relative decline in September.
Maryland’s unemployment rate remained the same at 4.2 percent.
Employment Situation
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Business News

Amazon Seeks to Hire at Least 2,000 Locals for Holiday Retail Rush
According to the Baltimore Business Journal, Amazon.com is looking to hire
more than 2,000 seasonal workers for its distribution centers in Baltimore and
Cecil County in the coming weeks.
[Read More https://www.bizjournals.com/baltimore/news/2018/10/31/amazon-seeks-tohire-at-least-2-000-locals-for.html]

Baltimore Tech Workers Make $6 More Per Hour than National
Average, Study Shows
According to the Baltimore Business Journal, Baltimore’s technology industry
posted 42,097 new job openings in the past year, and tech workers made a
median salary of $93,080, according to a new report from an information
technology advocacy organization.
[Read More https://www.bizjournals.com/baltimore/news/2018/10/23/baltimore-techworkers-make-6-more-per-hourthan.html]

Amazon Launches Training Program to Fill the Tech Worker
Pipeline
According to Bizwomen, The Amazon Future Engineer program hopes to
inspire children and young adults a year from underserved and low-income
communities to pursue careers in computer science.
[Read More https://www.bizjournals.com/bizwomen/news/latestnews/2018/11/amazon-training-program-aims-to-fill-tech-pipeline.html]
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Glossary of Terms

Nonagricultural payroll employment: Employment data referring to persons on establishment
payrolls who receive pay for any part of the pay period that includes the 12th of the month. Persons
are counted at their place of work rather than at their place of residence; those appearing on more
than one payroll are counted on each payroll. Establishments are classified in an industry on the basis
of their principal product or activity in accordance with the most recent North American Industry
Classification System Manual.
Civilian labor force: All persons 16 years and over in the civilian noninstitutional population classified
as either employed or unemployed.
Employed persons: All persons who, during the reference week (the week including the 12th day of
the month), (a) did any work as paid employees, worked in their own business or profession or on their
own farm, or worked 15 hours or more as unpaid workers in an enterprise operated by a member of
their family, or (b) were not working but who had jobs from which they were temporarily absent
because of vacation, illness, bad weather, childcare problems, maternity or paternity leave, labor
management dispute job training, or other family or personal reasons, whether or not they were paid
for the time off or were seeking other jobs. Each employed person is counted only once, even if he or
she holds more than one job.
Unemployed persons: All persons who had no employment during the reference week, were
available for work, except for temporary illness, and had made specific efforts to find employment
some time during the 4-week period ending with the reference week. Persons who were waiting to be
recalled to a job from which they had been laid off need not have been looking for work to be classified
as unemployed.
Unemployment rate: The ratio of unemployed to the civilian labor force expressed as a percent.
Seasonal adjustment: A statistical technique that eliminates the influences of weather, holidays, the
opening and closing of schools, and other recurring seasonal events from economic time series. This
permits easier observation and analysis of cyclical, trend, and other nonseasonal movements in the
data.

For additional labor market information definitions, go to
www.dllr.maryland.gov/lmi/glossary.shtml.

For supplementary data and job search information, please visit the Maryland Workforce Exchange.

*LAUS and CES data is prepared and produced in cooperation with the U.S. Department of Labor, Bureau of Labor Statistics*

- 21 -

Published by:

1100 N. Eutaw Street, Room 316
Baltimore, MD 21201
410-767-2250
DLWDALLMI-DLLR@maryland.gov
www.dllr.maryland.gov/lmi
The Monthly Labor Review provides workforce and labor market information and is funded by a
grant awarded by the U.S. Department of Labor’s Employment and Training Administration. The
Monthly Labor Review is published monthly by the Division of Workforce Development and
Adult Learning Office of Workforce Information and Performance and does not necessarily
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