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Press Release

Department of Labor Releases June Unemployment
Report
BALTIMORE, MD (July 20, 2018) – The U.S. Department of Labor’s Bureau of Labor Statistics (BLS)
released state jobs and unemployment data. Total jobs decreased by 5,500 in June - the majority of these
in the public sector - though the state unemployment rate remained the same at 4.3 percent. Further,
May’s preliminary jobs estimate as reported by BLS was revised upward by 3,400 jobs, to a gain of 8,000
jobs in May, versus the previously reported gain of 4,600.
“We are confident in Maryland’s economy, and in the strength of our workforce,” said Labor Secretary
Kelly M. Schulz. “As a provider of innovative, nationally recognized workforce development and training
programs, the Department of Labor stands ready to assist workers looking to start or grow in their job, and
employers who want to develop and retain their talent.”
Last month, 2,500 jobs were gained in the Professional and Business Services sector, all within the
Professional, Scientific, and Technical Services subsector. Mining, Logging, and Construction also
increased, while Education and Health Services remained the same.
Compared with this time last year, Maryland jobs are up by 5,400, while private sector employment is up
by 12,300 jobs, for an over-the-year change of 0.6 percent. Since January 2015, total non-farm
employment has increased by 89,500 jobs.
Private sectors experiencing decline in June include Leisure and Hospitality; Trade, Transportation, and
Utilities; Financial Activities; Other Services; and Manufacturing. Of these, Leisure and Hospitality
experienced the largest decline of 1,900 jobs, all within the Arts, Entertainment, and Recreation subsector
(2,000 jobs). A gain of 100 jobs in the Accommodation and Food Services subsector offset this loss.
“We traditionally see a decrease in public sector jobs in the month of June as colleges and universities let
out for the summer,” said Secretary Schulz. “However, we are excited to see growth in many other
industries throughout the state, such as mining and construction, as well as professional and technical
services.”
Learn more about the Department of Labor’s workforce development programs.
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Business News

Communications Electronics Systems Expands Operations in
Queen Anne's County
According to the Area Development, Communications Electronics Systems,
a provider of security services including video surveillance, access control,
and intrusion detection systems, is expanding its operations in Queen Anne's County, Maryland. "Maryland has always
been our home so we're thrilled to be expanding here," said CES President Tom Steg.
[Read More http://www.areadevelopment.com/newsItems/7-25-2018/communications-electronics-systems-queen-annes-countymaryland.shtml]

Lockheed Martin Pledges Millions in Job-Training Initiatives
According to the Washington Business Journal, Lockheed Martin Corp.
(NYSE: LMT) has pledged to create 8,000 apprenticeship opportunities
and invest $5 million in vocational and trade programs over the next five
years. The announcement came as part of President Donald Trump's executive order
creating the National Council for the American Worker, an initiative intended to increase training and education for
American workers.
[Read more https://www.bizjournals.com/washington/news/2018/07/20/lockheed-signs-trumps-job-training-pledge-promises.html]

Menswear Firm Paul Fredrick Moving Headquarters to Baltimore
County
Paul Fredrick, an online provider of classic menswear, is moving its corporate
headquarters to Baltimore County from Pennsylvania and expects to add 70 new
jobs over the next five years. The company plans to lease up to 10,000 squarefeet of space in Baltimore County and make the move later this year.
[Read more https://www.baltimorecountymd.gov/News/BaltimoreCountyNow/menswearfirm-paul-fredrick-moving-headquarters-to-baltimore-county]
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Glossary of Terms

Nonagricultural payroll employment: Employment data referring to persons on establishment
payrolls who receive pay for any part of the pay period which includes the 12th of the month. Persons
are counted at their place of work rather than at their place of residence; those appearing on more
than one payroll are counted on each payroll. Establishments are classified in an industry on the basis
of their principal product or activity in accordance with the most recent North American Industry
Classification System Manual.
Civilian labor force: All persons 16 years and over in the civilian noninstitutional population classified
as either employed or unemployed.
Employed persons: All persons who, during the reference week (the week including the 12th day of
the month), (a) did any work as paid employees, worked in their own business or profession or on their
own farm, or worked 15 hours or more as unpaid workers in an enterprise operated by a member of
their family, or (b) were not working but who had jobs from which they were temporarily absent
because of vacation, illness, bad weather, childcare problems, maternity or paternity leave, labormanagement dispute job training, or other family or personal reasons, whether or not they were paid
for the time off or were seeking other jobs. Each employed person is counted only once, even if he or
she holds more than one job.
Unemployed persons: All persons who had no employment during the reference week, were
available for work, except for temporary illness, and had made specific efforts to find employment
some time during the 4-week period ending with the reference week. Persons who were waiting to be
recalled to a job from which they had been laid off need not have been looking for work to be classified
as unemployed.
Unemployment rate: The ratio of unemployed to the civilian labor force expressed as a percent.
Seasonal adjustment: A statistical technique that eliminates the influences of weather, holidays, the
opening and closing of schools, and other recurring seasonal events from economic time series. This
permits easier observation and analysis of cyclical, trend, and other nonseasonal movements in the
data.

For additional labor market information definitions, go to
www.dllr.maryland.gov/lmi/glossary.shtml.

For supplementary data and job search information, please visit the Maryland Workforce Exchange.

*LAUS and CES data is prepared and produced in cooperation with the U.S. Department of Labor, Bureau of Labor Statistics*
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The Monthly Labor Review provides workforce and labor market information and is funded by a
grant awarded by the U.S. Department of Labor’s Employment and Training Administration. The
Monthly Labor Review is published monthly by the Division of Workforce Development and
Adult Learning/ Office of Workforce Information and Performance and does not necessarily
reflect the official position of the U.S. Department of Labor. The U.S. Department of Labor
makes no guarantees, warranties, or assurances of any kind, express or implied, with respect to
such information, including any information on linked sites and including, but not limited to,
accuracy of the information or its completeness, timeliness, usefulness, adequacy, continued
availability, or ownership. This product is copyrighted by the Maryland Department of Labor.
Internal use by an organization and/or personal use by an individual for non-commercial purposes
is permissible. All other uses require the prior authorization of the Maryland Department of
Labor.
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