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Press Release

Maryland Businesses Add 7,500 Jobs in January
BALTIMORE, MD (March, 13 2017) – The U.S. Department of Labor’s Bureau of Labor Statistics
(BLS) released the state jobs and unemployment data. According to the January preliminary survey data,
Maryland added 6.700 total jobs over-the-month. The private sector added 7,500 jobs.
The unemployment rate held steady at 4.2 percent.
"For the last two years, our administration has been laser-focused on bringing jobs and businesses back
to Maryland," said Governor Larry Hogan. "These latest jobs numbers show that this hard work is paying
off, and making a difference for Marylanders and their families across the state. We remain as committed
as ever to growing the private sector and putting people back to work."
The Leisure and Hospitality Sector increased by 3,900 jobs.(The Accommodation and Food Services
subsector increased by 5,900 jobs and the Arts, Entertainment, and Recreation subsector decreased by
2,000 jobs.) The Trade, Transportation, and Utilities Sector increased by 3,600 jobs. (The Wholesale
Trade subsector increased by 1,100 jobs, the Retail Trade subsector increased by 6,500 jobs and the
Transportation, Warehousing, and Utilities subsector decreased by 4,000 jobs.) Mining, Logging and
Construction Sector increased by 1,800 jobs.
Employment Situation
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Business News

State Accepting Proposals to Invest in Apprenticeships
Kelly M. Schulz, Secretary of the Maryland Department of Labor today announced that
the Maryland Department of Labor, Licensing and Regulation has received exclusive
Federal funding to establish an Apprenticeship Innovation Fund. The Federal grant
allows Maryland to provide incentives for innovative apprenticeship solutions for
Maryland's businesses.
[Read More at http://www.dllr.maryland.gov/whatsnews/apprproposals.shtml]

Home Depot Hiring 570+ In Maryland For Busy Spring Season
According to the Patch.com, The Home Depot's is hiring in a big way
nationwide, including across Maryland, as the home improvement giant tries to
fill some 80,000 positions in stores and distribution centers across the country
for its busy spring season.
[Read more at http://patch.com/maryland/edgewater/home-depot-hiring-570-marylandbusy-spring-season]

Solar jobs soar as Maryland prioritizes renewable energy
According to the Baltimore Sun, Business is booming for Solar Energy World
and other solar companies in Maryland, as sun-sourced energy becomes more
affordable and accessible. Attracted by solar-friendly policies and mounting
demand, solar companies are flocking to the state and hiring in droves.
Maryland added 1,160 solar jobs in 2016, a 27 percent jump from the previous
year, bringing the industry's employment to more than 5,400, according to an
annual solar jobs census by the Solar Foundation.
[Read more at: http://www.baltimoresun.com/business/bs-bz-solar-jobs-20170216-story.html]

- 20 -

Glossary of Terms

Nonagricultural payroll employment: Employment data referring to persons on establishment
payrolls who receive pay for any part of the pay period which includes the 12th of the month. Persons
are counted at their place of work rather than at their place of residence; those appearing on more
than one payroll are counted on each payroll. Establishments are classified in an industry on the basis
of their principal product or activity in accordance with the most recent North American Industry
Classification System Manual.
Civilian labor force: All persons 16 years and over in the civilian noninstitutional population classified
as either employed or unemployed.
Employed persons: All persons who, during the reference week (the week including the 12th day of
the month), (a) did any work as paid employees, worked in their own business or profession or on their
own farm, or worked 15 hours or more as unpaid workers in an enterprise operated by a member of
their family, or (b) were not working but who had jobs from which they were temporarily absent
because of vacation, illness, bad weather, childcare problems, maternity or paternity leave, labormanagement dispute job training, or other family or personal reasons, whether or not they were paid
for the time off or were seeking other jobs. Each employed person is counted only once, even if he or
she holds more than one job.
Unemployed persons: All persons who had no employment during the reference week, were
available for work, except for temporary illness, and had made specific efforts to find employment
some time during the 4-week period ending with the reference week. Persons who were waiting to be
recalled to a job from which they had been laid off need not have been looking for work to be classified
as unemployed.
Unemployment rate: The ratio of unemployed to the civilian labor force expressed as a percent.
Seasonal adjustment: A statistical technique that eliminates the influences of weather, holidays, the
opening and closing of schools, and other recurring seasonal events from economic time series. This
permits easier observation and analysis of cyclical, trend, and other nonseasonal movements in the
data.

For additional labor market information definitions, go to
www.dllr.maryland.gov/lmi/glossary.shtml

For supplementary data and job search information please visit the Maryland Workforce Exchange

*LAUS and CES data is prepared and produced in cooperation with the U.S. Department of Labor, Bureau of Labor Statistics*

- 21 -

Published by:

1100 N. Eutaw Street, Room 316
Baltimore, MD 21201
410-767-2250
DLWDALLMI-DLLR@maryland.gov
www.dllr.maryland.gov/lmi
The Monthly Labor Review provides workforce and labor market information and is funded by a
grant awarded by the U.S. Department of Labor’s Employment and Training Administration. The
Monthly Labor Review is published monthly by the Division of Workforce Development and
Adult Learning/ Office of Workforce Information and Performance and does not necessarily
reflect the official position of the U.S. Department of Labor. The Department of Labor makes no
guarantees, warranties, or assurances of any kind, express or implied, with respect to such
information, including any information on linked sites and including, but not limited to, accuracy
of the information or its completeness, timeliness, usefulness, adequacy, continued availability, or
ownership. This product is copyrighted by the Maryland Department of Labor. Internal use by
an organization and/or personal use by an individual for non-commercial purposes is permissible.
All other uses require the prior authorization of the Maryland Department of Labor.

Carolyn J. Mitchell, OWIP Director
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