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Press Release

Maryland Gains 26,000 Private Jobs Over-the-Year
State Unemployment Rate Drops to 4.2 Percent
BALTIMORE, MD (Sept. 21, 2018) – The U.S. Department of Labor’s Bureau of Labor Statistics (BLS)
released state jobs and unemployment data. According to the preliminary survey data, Maryland added
7,900 private jobs in August. Compared with this time last year, private sector employment is up by
26,000 jobs, for an over-the-year increase of 1.2 percent.
Total employment increased in Maryland by 4,600 jobs in August, with gains across several sectors
including Leisure and Hospitality, Professional and Business Services, and Trade, Transportation, and
Utilities. Since January 2015, total employment in Maryland has increased by more than 107,000 jobs.
Further, the state’s preliminary jobs estimate for July was revised upwards by BLS by 1,200 jobs. This
increased July’s gain of 5,300 jobs to a gain of 6,500 jobs last month.
“An amazing shift is happening in the world of workforce development,” said Labor Secretary Kelly M.
Schulz. “The unique challenges presented by our healthy economy have engaged industry more actively
with the state in the process of building our talent pipeline. Programs like apprenticeship and EARN
Maryland – which both leverage our employers’ knowledge and experience to develop a well-trained,
responsive workforce – are experiencing tremendous success with extremely high return on investment
and participation. With this momentum, we can continue filling the jobs created by our tremendous
growth.”
According to the data released today, the Leisure and Hospitality sector posted the highest gains in
August with an increase of 2,400 jobs, all within the Accommodation and Food Services subsector.
Professional and Business Services increased by 2,400 jobs across the Professional, Scientific, and
Technical Services (1,500 jobs) and Administrative and Support and Waste Management and
Remediation Services (1,300 jobs) subsectors. Trade, Transportation, and Utilities increased by 2,100
jobs, while Education and Health Services increased by 1,900 jobs.
Mining, Logging, and Construction and Manufacturing also experienced job gains last month, while the
Financial Activities, Other Services, and Information sectors experienced declines. Financial Activities
reported the greatest decline with 1,300 jobs across the Finance and Insurance (900 jobs) and Real
Estate and Rental and Leasing (400 jobs) subsectors.
Maryland’s unemployment rate has decreased to 4.2 percent.
Employment Situation
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Business News

Amazon Raising Minimum Wage to $15 an Hour for U.S. Workers
According to the Baltimore Sun, Amazon, which has faced political and
economic pressure to raise pay for thousands of employees, is boosting its
minimum wage for all U.S. workers to $15 per hour starting next month and
said it will push for an increase in the federally mandated minimum wage,
which now stands at $7.25 per hour.
[Read More http://www.baltimoresun.com/business/ct-amazon-raising-minimum-wage-20181002-story.html]

How Johns Hopkins and Corporations are Stepping Up to
Create Jobs and Opportunities
According to The Daily Record, in 2015, Johns Hopkins University and
Health System and its corporate and anchor peers felt an urgent need to
respond to the unrest in Baltimore following the death of Freddie Gray. The
question was: How can the city's organizations and businesses support job
and small business development?
[Read More https://thedailyrecord.com/2018/10/01/how-johns-hopkins-and-corporations-are-stepping-up-to-create-jobs-andopportunities/]

The Container Store Selects Harford County for Distribution
Center
The Container Store, the only national retailer solely dedicated to
providing storage and organization products, will build and lease a
600,000-square-foot distribution center at the Eastgate 95 Industrial Park
in Perryman. The project is expected to create 150 full-time jobs by the
end of 2019.
[Read More https://open.maryland.gov/blog/container-store-selects-harford-county-distribution-center/]
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Glossary of Terms

Nonagricultural payroll employment: Employment data referring to persons on establishment
payrolls who receive pay for any part of the pay period that includes the 12th of the month. Persons
are counted at their place of work rather than at their place of residence; those appearing on more
than one payroll are counted on each payroll. Establishments are classified in an industry on the basis
of their principal product or activity in accordance with the most recent North American Industry
Classification System Manual.
Civilian labor force: All persons 16 years and over in the civilian noninstitutional population classified
as either employed or unemployed.
Employed persons: All persons who, during the reference week (the week including the 12th day of
the month), (a) did any work as paid employees, worked in their own business or profession or on their
own farm, or worked 15 hours or more as unpaid workers in an enterprise operated by a member of
their family, or (b) were not working but who had jobs from which they were temporarily absent
because of vacation, illness, bad weather, childcare problems, maternity or paternity leave, labor
management dispute job training, or other family or personal reasons, whether or not they were paid
for the time off or were seeking other jobs. Each employed person is counted only once, even if he or
she holds more than one job.
Unemployed persons: All persons who had no employment during the reference week, were
available for work, except for temporary illness, and had made specific efforts to find employment
some time during the 4-week period ending with the reference week. Persons who were waiting to be
recalled to a job from which they had been laid off need not have been looking for work to be classified
as unemployed.
Unemployment rate: The ratio of unemployed to the civilian labor force expressed as a percent.
Seasonal adjustment: A statistical technique that eliminates the influences of weather, holidays, the
opening and closing of schools, and other recurring seasonal events from economic time series. This
permits easier observation and analysis of cyclical, trend, and other nonseasonal movements in the
data.

For additional labor market information definitions, go to
www.dllr.maryland.gov/lmi/glossary.shtml.

For supplementary data and job search information, please visit the Maryland Workforce Exchange.

*LAUS and CES data is prepared and produced in cooperation with the U.S. Department of Labor, Bureau of Labor Statistics*
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