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Maryland Adds 2,700 Jobs in August 
 

  Since January, Maryland has gained 32,700 jobs 
 
 

BALTIMORE, MD (September 18, 2015) – The U.S. Department of Labor’s Bureau 

of Labor Statistics (BLS) released state jobs and unemployment data earlier today. 
According to the preliminary survey data, Maryland added 2,700 jobs. Compared with 
August 2014, Maryland jobs are up by 52,900. Maryland’s preliminary jobs estimate for 
July was revised upward by BLS from a gain of 9,200 jobs to a gain of 9,700 jobs. 
 
Maryland’s August preliminary unemployment rate dropped to 5.1 percent from the July 
revised rate of 5.2 percent. 
 
“It’s great to see that Maryland is adding jobs and that the unemployment rate has 
dropped again. Governor Larry Hogan’s new initiative to cut hundreds of fees for many of 
DLLR’s customers is one more way we’re working to build a stronger economy for the 
State of Maryland and put more Marylanders back to work. From real estate 
professionals, to home improvement contractors, to appraisal management companies, a 
little relief goes a long way," said the Secretary of the Maryland Department of Labor, 
Licensing and Regulation Kelly M. Schulz. 
 
According to data released today, the Trade, Transportation, and Utilities sector added 
200 jobs. (The Retail Trade subsector added 1,000 jobs, the Wholesale Trade subsector 
decreased by 600 jobs and the Transportation, Warehousing, and Utilities subsector 
decreased by 200 jobs.) The Financial Activities sector added 1,600 jobs. (The Finance 
and Insurance subsector gained 900 jobs and the Real Estate and Rental and Leasing 
subsector added 700 jobs.) The Education and Health Services sector gained 3,900 jobs. 
(The Educational Services subsector added 500 jobs and the Health Care and Social 
Assistance sector gained 3,400 jobs.) The Other Services sector added 1,100 jobs. 
 
The Department of Labor, Licensing and Regulation protects and empowers Marylanders 
by safeguarding workers, protecting consumers, providing a safety net and cultivating a 
thriving workforce that can meet the demands of Maryland's dynamic economy. For 
updates and information, follow DLLR on Twitter (@MD_DLLR), Facebook and visit 
our website. 
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Maryland and the United States Unemployment Rate,  
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Local Area Unemployment Statistics by Metropolitan Statistical 

Area (MSA) 
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Local Area Unemployment Statistics by County 
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County Unemployment 
August 2015 
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Local Area Unemployment Statistics by Select Cities 
 

City Unemployment Rates  
August 2015 
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Maryland Live! Targets young people for 200 positions 

According to the Baltimore Sun, Maryland Live! Has turned its attention to 

college towns and social media in anticipation of a state law that will drop 

the minimum age for casino workers.  On Oct. 1, a new law will drop the 

minimum age for casino workers from 21 to 18. Between now and then, 

casino officials will be appearing at job fairs and a dozen of college 

campuses, including Anne Arundel Community College. 

[Read more at: http://www.baltimoresun.com/travel/casinos/ph-ac-cn-casino-hiring-

0917-20150917-story.html] 

 

 

Jobs for the Holidays: Kohl’s Hiring 69,000 Nationwide 

 According to the Bowie Patch, Kohl’s says it is hiring 69,000 seasonal 

personnel nationwide this season, according to a press release from 

Menomonee Falls, Wisconsin – based retailer. With 1,166 stores in 49 

states, including 23 in Maryland, that’s an average of more than 50 new 

employees per store. 

[Read more at: http://patch.com/maryland/bowie/jobs-holidays-kohls-hiring-69000-

nationwide-0] 

 

 

Pinnacle Foods to open manufacturing facility in Hagerstown, 

create dozens of jobs 

According to the Baltimore Business Journal, Pinnacle Foods Inc. is 

planning to redevelop a former ice cream plant in Hagerstown into a 

manufacturing facility, with the potential to create 85 to 125 full-time jobs 

over the next three years. Maryland and local government offered 

incentives to bring the New Jersey – based packaged foods company to 

Hagerstown. 

[Read more at: http://www.bizjournals.com/baltimore/blog/real-estate/2015/09/pinnacle-foods-to-open-manufacturing-facility-in.html] 

 

 

 

Business News 
 

http://www.baltimoresun.com/travel/casinos/ph-ac-cn-casino-hiring-0917-20150917-story.html
http://www.baltimoresun.com/travel/casinos/ph-ac-cn-casino-hiring-0917-20150917-story.html
http://patch.com/maryland/bowie/jobs-holidays-kohls-hiring-69000-nationwide-0
http://patch.com/maryland/bowie/jobs-holidays-kohls-hiring-69000-nationwide-0
http://www.bizjournals.com/baltimore/blog/real-estate/2015/09/pinnacle-foods-to-open-manufacturing-facility-in.html
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Nonagricultural payroll employment: Employment data referring to persons on establishment 

payrolls who receive pay for any part of the pay period which includes the 12th of the month. Persons 

are counted at their place of work rather than at their place of residence; those appearing on more 

than one payroll are counted on each payroll. Establishments are classified in an industry on the basis 

of their principal product or activity in accordance with the most recent North American Industry 

Classification System Manual.  

Civilian labor force: All persons 16 years and over in the civilian noninstitutional population classified 

as either employed or unemployed.  

Employed persons: All persons who, during the reference week (the week including the 12th day of 

the month), (a) did any work as paid employees, worked in their own business or profession or on their 

own farm, or worked 15 hours or more as unpaid workers in an enterprise operated by a member of 

their family, or (b) were not working but who had jobs from which they were temporarily absent 

because of vacation, illness, bad weather, childcare problems, maternity or paternity leave, labor-

management dispute job training, or other family or personal reasons, whether or not they were paid 

for the time off or were seeking other jobs. Each employed person is counted only once, even if he or 

she holds more than one job. 

Unemployed persons: All persons who had no employment during the reference week, were 

available for work, except for temporary illness, and had made specific efforts to find employment 

some time during the 4-week period ending with the reference week. Persons who were waiting to be 

recalled to a job from which they had been laid off need not have been looking for work to be classified 

as unemployed. 

Unemployment rate: The ratio of unemployed to the civilian labor force expressed as a percent. 

Seasonal adjustment: A statistical technique that eliminates the influences of weather, holidays, the 

opening and closing of schools, and other recurring seasonal events from economic time series. This 

permits easier observation and analysis of cyclical, trend, and other nonseasonal movements in the 

data.  

 

For additional labor market information definitions, go to 

www.dllr.maryland.gov/lmi/glossary.shtml 

 

For supplementary data and job search information please visit the Maryland Workforce Exchange 

 

*LAUS and CES data is prepared and produced in cooperation with the U.S. Department of Labor, Bureau of Labor Statistics*  

Glossary of Terms 
 

file:///E:/MLR/www.dllr.maryland.gov/lmi/glossary.shtml
https://mwejobs.maryland.gov/vosnet/Default.aspx
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information, including any information on linked sites and including, but not limited to, accuracy 

of the information or its completeness, timeliness, usefulness, adequacy, continued availability, or 

ownership.  This product is copyrighted by the Department of Labor, Licensing and Regulation.  

Internal use by an organization and/or personal use by an individual for non-commercial purposes 

is permissible.  All other uses require the prior authorization of the Department of Labor, 

Licensing and Regulation. 
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