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Introduction

The U.S. Department of Labor, Employment and Training Administration (ETA) funds annual grants
to the states to analyze, develop, and distribute essential state and sub-state labor market information

(LMI) for job seekers, employers, economic developers, and others.

Maryland receives ETA funds through the Workforce Information Grant to States (WIGS) and the
Workforce Innovation and Opportunity Act (WIOA). The WIGS is managed by the Office of
Workforce Information and Performance (OWIP), Division of Workforce Development and Adult
Learning of the Maryland Department of Labor (MD Labor). OWIP is essential for the collection,
analysis, dissemination, and interpretation of labor market data for Maryland, its counties, select cities,

zip codes, and other smaller areas.

The Labor Market Information (LMI) team within OWIP serves the primary function of providing
workforce and economic data and analyses. With LMI, users can make informed decisions on matters

ranging from personal choices to decisions involving workforce or economic policy.

This report provides an overview of the work conducted with Maryland's WIGS during the 2019
program year (July 1, 2019, through June 30, 2020). Maryland expends WIG funds during the program
year to upgrade and maintain traditional labor market products, as well as introduce new products and
services to assist Maryland stakeholders and its customers. These funds were used to accomplish the core
deliverables and activities, which include the dissemination of crucial labor market products and
responding to requests for LMI. OWIP's mission is to collect, analyze, and produce labor market and
workforce information as a service to businesses, job seekers, students, workforce and economic
development programs and their community of service providers in Maryland. OWIP follows the

following guiding principles to meet its clients' needs:

4 Partner with the workforce and economic development community,

4 Develop and deploy new information solution tools and systems for the workforce and economic
development community,

4 Provide products and services that are client and demand-driven, and;

4 Be recognized as an essential and reliable source for information solutions that support economic

workforce development goals and outcomes.
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Workforce Information Database (WID)

MD Labor is currently operating with version 2.8 of the Workforce Information Database (WID), per
the guidelines issued by the Analyst Resource Center (ARC). Maryland uses WIG funds and its

partnership with Geographic Solutions to create, store, and upload LMI to the WID. Geographic

solutions houses Maryland's WID data on it's Virtual OneStop (VOS) system.

The WID is a defining component of labor market information. Its structure defines what LMI is and
how it is utilized. The WID enables web and other applications to be developed around a standard. This
standard provides a common LMI data model applications can use. Geographic Solutions and its VOS
benefit from this common data model, rendering sharing between states a more seamless experience.
With a common platform like the WID, if a problem arises, experts are available across states that others
can turn to when new requirements become law or staff turnover requires swift onboarding. The WID

serves as a foundation for economic data delivery and research information. Data uploaded to the WID

resides on the Maryland Workforce Exchange (MWE).

To ensure the WID is up-to-date and each of the ARC-designated core tables are fully populated with
relevant data, Geographic Solutions and OWIP staff practice the following measures to ensure data is

uploaded to the WID in a timely manner:

4 Local Area Unemployment Statistics (LAUS) files are uploaded monthly. This includes statewide
and residential labor force, employment, and unemployment statistics.

4 Industry data from the Current Employment Statistics (CES) is uploaded monthly. The
Quarterly Census of Employment & Wages (QCEW) is updated quarterly.

4 Occupational data, from the Occupational Employment Statistics (OES) program, is uploaded
annually.

4 As per the Training and Employment Guidance Letter 5-19 (TEGL 5-19), the WID is updated
annually with the latest short-term (two-year) industry and occupational projections, as well as
biennially with long-term (10-year) industry and occupational projections for Maryland
statewide.

4 The Integrated Postsecondary Education Data System (IPEDS) is updated annually. This data
system forms the institutional sampling population for other National Center for Education

Statistics (NCES) surveys. As such, IPEDS provides the primary data needed to describe and
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https://www.geographicsolutions.com/
https://www.geographicsolutions.com/vos
https://mwejobs.maryland.gov/vosnet/Default.aspx?enc=vLa15KtdCzQQMP6jrcRdIQ==

analyze trends in postsecondary education in Maryland. IPEDS data includes the number of

students enrolled, staff employed, dollars expended, and degrees earned.
Industry & Occupational Projections

In accordance with TEGL 5-19, Maryland produced its short-term employment projections for the

2019-2021 period. These projections are made for Maryland industries and Maryland occupations.

Likewise, Maryland finalized its long-term industry and occupational employment projections for the
2018 — 2028 projection period. Maryland used the methodology, software, and guidelines specified by the
Projections Managing Partnership (PMP) to produce all projections. Maryland additionally provided
staffing patterns (the share of occupations in each industry) for local workforce development areas

(LWDAS) using the Local Employment and Wages Information System (LEWIS) software.

Maryland
Employment Projections, 2018 - 2028

New 2028

Jobs  Employment

Created Projection

Total Employment 324,046 3,437,253

Industry Projections, 2018 - 2028

Healthcare and Social Assistance 97,261 490,719
Accommodation and Food Services 54,824 302,515
Educational Services 51,017 374,126
Professional, Scientific, and Technical Services 32,992 302,247
Administrative and Support and Waste Management and Remediation

Services 26,589 208,510
Government 18,160 303,999

Occupational Projections, 2018 - 2028

Food Preparation and Serving Related Occupations 50,077 282,983
Healthcare Practitioners and Technical Occupations 38,775 231,779
Education, Training, and Library Occupations 31,707 240,392
Management Occupations 26,425 266,774
Personal Care and Service Occupations 23,022 152,285
Business and Financial Operations Occupations 20,619 225,499
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Employee Development & LMI Training

Throughout the year, OWIP has provided employee development for state partners, by way of LMI
trainings. These trainings help to ensure quality service delivery. OWIP's goal is to promote robust use of
LMI by offering professional development trainings to workforce agency staff, local American Job Center

(AJC) staft, and other stakeholders. Below are the LMI trainings provided by OWIP in PY 2019.

4 TJuly 20,2019, OWIP provided in-person training at the Maryland Department of
Transportation (MDOT) to 15 workforce and AJC staff. The objective was for attendees to learn
how to find labor market products on the MWE.

4 September 13, 2019, OWIP provided in-person training at MDO'T to 15 workforce and AJC

staff. The objective was for attendees to learn methods and best practices using LMI data.
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