
 

Monthly Labor 
Review 

October 2015 
 

 

Office of Workforce Information 

and Performance 
 

1100 N. Eutaw Street, Room 316 

Baltimore, MD 21201 

410-767-2250 

 
DLWDALLMI-DLLR@maryland.gov 

www.dllr.maryland.gov/lmi 

 

 

Issued: December 8, 2015 
 

mailto:DLWDALLMI-DLLR@maryland.gov
file:///C:/Users/apierce/Documents/MLR/Real%20MLR/www.dllr.maryland.gov/lmi


 

 

 

Press Release ............................................................................................................................................................................ - 1 - 

Maryland and the United States Unemployment Rate, Employment, and Labor ForceSeasonally Adjusted . - 2 - 

Local Area Unemployment Statistics by Metropolitan Statistical Area (MSA) ........................................................ - 3 - 

Local Area Unemployment Statistics by County ............................................................................................................. - 4 - 

Local Area Unemployment Statistics by Select Cities ................................................................................................... - 8 - 

Current Employment Statistics Seasonally Adjusted .................................................................................................. - 10 - 

Current Employment Statistics Not Seasonally Adjusted ........................................................................................... - 11 - 

Current Employment Statistics by Metropolitan Statistical Area Not Seasonally Adjusted .............................. - 13 - 

Business News ....................................................................................................................................................................... - 20 - 

Glossary of Terms .................................................................................................................................................................. - 21 - 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Table of Contents 

file:///C:/Users/apierce/Documents/MLR/Real%20MLR/MonthlyLaborReview_Oct2015.docx%23_Toc437251459
file:///C:/Users/apierce/Documents/MLR/Real%20MLR/MonthlyLaborReview_Oct2015.docx%23_Toc437251464
file:///C:/Users/apierce/Documents/MLR/Real%20MLR/MonthlyLaborReview_Oct2015.docx%23_Toc437251465
file:///C:/Users/apierce/Documents/MLR/Real%20MLR/MonthlyLaborReview_Oct2015.docx%23_Toc437251465
file:///C:/Users/apierce/Documents/MLR/Real%20MLR/MonthlyLaborReview_Oct2015.docx%23_Toc437251470
file:///C:/Users/apierce/Documents/MLR/Real%20MLR/MonthlyLaborReview_Oct2015.docx%23_Toc437251473
file:///C:/Users/apierce/Documents/MLR/Real%20MLR/MonthlyLaborReview_Oct2015.docx%23_Toc437251474
file:///C:/Users/apierce/Documents/MLR/Real%20MLR/MonthlyLaborReview_Oct2015.docx%23_Toc437251475
file:///C:/Users/apierce/Documents/MLR/Real%20MLR/MonthlyLaborReview_Oct2015.docx%23_Toc437251475
file:///C:/Users/apierce/Documents/MLR/Real%20MLR/MonthlyLaborReview_Oct2015.docx%23_Toc437251480
file:///C:/Users/apierce/Documents/MLR/Real%20MLR/MonthlyLaborReview_Oct2015.docx%23_Toc437251480
file:///C:/Users/apierce/Documents/MLR/Real%20MLR/MonthlyLaborReview_Oct2015.docx%23_Toc437251485
file:///C:/Users/apierce/Documents/MLR/Real%20MLR/MonthlyLaborReview_Oct2015.docx%23_Toc437251485
file:///C:/Users/apierce/Documents/MLR/Real%20MLR/MonthlyLaborReview_Oct2015.docx%23_Toc437251489
file:///C:/Users/apierce/Documents/MLR/Real%20MLR/MonthlyLaborReview_Oct2015.docx%23_Toc437251492


- 1 - 
 

 

 

 

Maryland Adds 10,800 Jobs in October 
 

Since January, Maryland gained 43,200 

 
BALTIMORE, MD (November 20, 2015) – The U.S. Department of Labor’s Bureau of Labor Statistics 

(BLS) released state jobs and unemployment data earlier today. According to the preliminary survey data, 
Maryland added 10,800 total jobs over-the-month. Maryland’s private sector added 12,500 jobs over-the-
month. Maryland has recorded jobs gains in seven out of 10 months in 2015. Please note that Maryland’s 
preliminary jobs estimate for September was revised by BLS from a loss of 4,000 jobs to a loss of 300 
jobs. 
 
The Maryland October preliminary unemployment rate remained steady at 5.1 percent (September 
revised). 
 
"The upward trend in jobs and growth in business creation shows that Maryland’s economy is improving 
and stabilizing. It also indicates greater confidence in this Administration’s economic development policies 
as a driver of job creation. It's an indication of confidence in the economy and the direction it’s going in—
we’re seeing that potential employers are feeling more confident about opening a business here in 
Maryland, than they have in the past,” said Governor Larry Hogan. 
 
“I am proud to announce that as of October, Maryland now has almost 7,000 more businesses than we 
had in 2011, the low point for business creation in the State. As the number of Maryland employers 
continues to rise, it's clear that that Maryland is 'open for business," said Kelly M. Schulz, Secretary of the 
Maryland Department of Labor, Licensing and Regulation. 
 
According to data released today, the Mining, Logging, and Construction sector added 1,700 jobs mainly 
attributable to building construction. The Manufacturing sector gained 1,800 jobs. (The Durable goods 
subsector added 500 jobs and the Non-Durable goods subsector gained 1,300 jobs. Gains in the Non-
Durable Goods subsector were seen in food manufacturing businesses and gains in the printing and 
related support activities subsector.) The Trade, Transportation and Utilities sector added 2,700 jobs. (The 
Transportation, Warehousing, and Utilities subsector gained 500 jobs. The Wholesale Trade subsector 
added 200 jobs and the Retail Trade subsector gained 2,000 jobs, attributed to clothing and clothing 
accessory stores and sporting goods, hobby and musical Instrument shops.) 
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Local Area Unemployment Statistics by County 
 

County Unemployment Rate 
October 2015 
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Local Area Unemployment Statistics by Select Cities 

City Unemployment Rates  
October 2015 
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Columbia cyber firm VOR Technology to grow staff more than 

200 percent 

According to the Baltimore Business Journal, The Columbia cybersecurity 

firm VOR Technology LLC plans to grow its workforce by more than 220 

percent after landing multiple contracts from the U.S. Department of 

Defense. VOR Technology currently employs 27 people and plans to add 

60 positions to meet growing demand for its cybersecurity services. 

[Read more at: 

http://www.bizjournals.com/baltimore/blog/cyberbizblog/2015/11/columbia-cyber-firm-vor-technology-to-grow-staff.html] 

 

 

Plastic recycling plan open in Dundalk, adding 60 jobs 

 According to The Baltimore Sun, A plant that recycles plastics for use in 

bottles, carpet, drainpipes and other products has opened in Dundalk and 

expects to employ 60 people on three shifts when it reaches full capacity in 

January. The joint venture between St. Louis-based QRS Recycling and 

Canusa-Hershman Recycling buys plastics from facilities that sort and 

process curbside recyclable materials. 

[Read more at: http://www.baltimoresun.com/business/bs-bz-qrs-recycling-dundalk-20151116-story.html] 

 

 

HMSHost looks to fill 80 hospitality jobs at Arundel Mills Mall, 

BWI 

According to the Baltimore Business Journal, The concessions operator of 

Arundel Mills Mall and Baltimore/Washington International Thurgood 

Marshall Airport is looking to fill more than 80 hospitality jobs at the two 

locations. Both full- and part-time jobs are available, and positions include 

shift supervisors and managers, assistant managers, fast food attendants, 

cooks, Starbucks baristas and utility workers. 

[Read more at: http://www.bizjournals.com/baltimore/news/2015/11/06/hmshost-looks-to-fill-80-hospitality-jobs-at.html] 

 

 

 

 

Business News 
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Nonagricultural payroll employment: Employment data referring to persons on establishment 

payrolls who receive pay for any part of the pay period which includes the 12th of the month. Persons 

are counted at their place of work rather than at their place of residence; those appearing on more 

than one payroll are counted on each payroll. Establishments are classified in an industry on the basis 

of their principal product or activity in accordance with the most recent North American Industry 

Classification System Manual.  

Civilian labor force: All persons 16 years and over in the civilian noninstitutional population classified 

as either employed or unemployed.  

Employed persons: All persons who, during the reference week (the week including the 12th day of 

the month), (a) did any work as paid employees, worked in their own business or profession or on their 

own farm, or worked 15 hours or more as unpaid workers in an enterprise operated by a member of 

their family, or (b) were not working but who had jobs from which they were temporarily absent 

because of vacation, illness, bad weather, childcare problems, maternity or paternity leave, labor-

management dispute job training, or other family or personal reasons, whether or not they were paid 

for the time off or were seeking other jobs. Each employed person is counted only once, even if he or 

she holds more than one job. 

Unemployed persons: All persons who had no employment during the reference week, were 

available for work, except for temporary illness, and had made specific efforts to find employment 

some time during the 4-week period ending with the reference week. Persons who were waiting to be 

recalled to a job from which they had been laid off need not have been looking for work to be classified 

as unemployed. 

Unemployment rate: The ratio of unemployed to the civilian labor force expressed as a percent. 

Seasonal adjustment: A statistical technique that eliminates the influences of weather, holidays, the 

opening and closing of schools, and other recurring seasonal events from economic time series. This 

permits easier observation and analysis of cyclical, trend, and other nonseasonal movements in the 

data.  

 

For additional labor market information definitions, go to 

www.dllr.maryland.gov/lmi/glossary.shtml 

 

For supplementary data and job search information please visit the Maryland Workforce Exchange 

 

*LAUS and CES data is prepared and produced in cooperation with the U.S. Department of Labor, Bureau of Labor Statistics*  

Glossary of Terms 
 

file:///E:/MLR/www.dllr.maryland.gov/lmi/glossary.shtml
https://mwejobs.maryland.gov/vosnet/Default.aspx
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The Monthly Labor Review provides workforce and labor market information and is funded by a 

grant awarded by the U.S. Department of Labor’s Employment and Training Administration.  The 

Monthly Labor Review is published monthly by the Division of Workforce Development and 

Adult Learning/ Office of Workforce Information and Performance and does not necessarily 

reflect the official position of the U.S. Department of Labor.  The Department of Labor makes no 

guarantees, warranties, or assurances of any kind, express or implied, with respect to such 

information, including any information on linked sites and including, but not limited to, accuracy 

of the information or its completeness, timeliness, usefulness, adequacy, continued availability, or 

ownership.  This product is copyrighted by the Department of Labor, Licensing and Regulation.  

Internal use by an organization and/or personal use by an individual for non-commercial purposes 

is permissible.  All other uses require the prior authorization of the Department of Labor, 

Licensing and Regulation. 
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